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}Genetic Information Nondiscrimination Act of 
2008

}Governed by EEOC

}Includes genetic tests and general 
information

}Canõt request genetic information or 
discriminate because of it

}òWater Cooler Exceptionó

}FMLA Exception



}Keep in separate confidential medical file
ƁGenetic information is medical information

ƁNot pre - existing condition for insurance

ƁNot grounds for denial or premium adjustment of 
insurance

}Update EEOstatements

}New poster
ƁPosted by November 2009 (uh- oh)



}August 1993 FMLA

}April 1995 DOL FMLA Regulations

}January 2008 NDAA Amendments

}January 2009 New DOL Regulations

}November 2009 More NDAA Amendments

}?? Soon?? DOL Guidance on new law



FMLA Updated

(2008 - 2010) Overview
ÂReasons:
ÂChildbirth/Adoption
ÂEmployeeõs Serious Health Condition
ÂSerious Health Condition In the Family
ÂNEW - January 2008: òQualifying Exigencyó 
related to family memberõs (2010: Reserve)
military service (2010: during war time)

Â12 Weeks ðUnpaid
ÂNEW ðJanuary 2008: Additional 14 weeks 

(up to 26 weeks) to care for family 
member/next of kin injured in line of duty 
ð(2010) - who served in the armed forces 
within the last five years

ÂSubstitute Paid Leave



}Up to 12 weeks for spouse, child or 
parent on or called to Active Duty
ƁOnly to federal (not state) active duty
ƁA call to [foreign] active duty during war 

time or national emergency for call ups
¶Reserves

¶National Guard
¶Retired

ƁFor career military ðdeployment to foreign 
country regardless of war time
ƁSon or daughter ðany age!


